• Jobs and internships: Teens earn income and acquire
valuable work experience in a carefully designed work
experience that includes clear learning objectives,
integrated youth development supports, and
mentorship from professionals. Boston leads
the nation in providing such experiences through
its Summer Jobs initiative.

Help us connect every Boston teen with
opportunities to learn and earn.

By developing more quality opportunities in each
area, we can effectively broaden and personalize the
curriculum for Boston youth, matching opportunities
to each young person’s passions and goals.

✓ Coordinate and advocate: We can implement

Providing excellent learning and earning opportunities
for all Boston youth will require careful coordination
among many partners. We’ve identified several steps as
top priorities:

more innovative opportunities by first reducing policy
barriers and increasing understanding about how nontraditional learning works.

✓ Learn from our neighbors: Schools in Maine, New
Hampshire, and Providence are leading the way in
designing mastery-based learning models and in
conferring digital “badges” and other credentials
for learning.

✓ Develop common assessments: We will need quality
assessments that give youth opportunities
to demonstrate mastery of new knowledge and skills,
wherever they learned them.

✓ Connect: We have extensive resources right in the

Boston Learns and Earns
• Students from several Boston high schools take
a semester-long arts course at the Institute for
Contemporary Art, fulfilling an arts credit while
studying with experts.
• Youth leaders at Teen Empowerment and the
Hyde Square Task Force earn a stipend as they learn
how to lead and organize others to make a positive
community impact.
• Through the Private Industry Council’s Classroom
at the Workplace program, students who have yet to
meet the MCAS graduation requirement spend part
of their summer workday in an academic boot camp.
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Boston community and can do more to connect schools
with institutions that could provide quality experiences
for youth and to foster innovative partnerships.
Join us at Boston After School & Beyond as we work to
expand opportunities for all of our youth to learn, earn,
and achieve at high levels.
Boston After School & Beyond connects school,
after-school, and summer learning strategies so that
young people have the opportunity to learn and
thrive.
In 2013, BASB enhanced partnerships among 70
organizations and 60 schools, reaching thousands of
youth with innovative programming. BASB convenes
the Partnership Council, a growing coalition of more
than 70 organizations with a shared commitment to
closing the opportunity gap for Boston children.
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